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Natilik is a global technology solutions partner that specialises in guiding clients
through their digital transformation journeys.

Our mission continues to be two-fold; growing a brand that is seen as the
industry’s ‘Confident Guide’ sat between the vendors who make technology,
and our clients who want to use it to help deliver the outcomes most important
to them.

We offer products, services, platforms, applications, and expertise across: Cyber
Security, Multi-Cloud, Customer Engagement, Collaboration, Networking and
Connectivity.

We also want to continue to build a business that we can be proud of, with a focus
on five stakeholders: clients, people, partners, communities, and shareholders;
putting our people at the heart of everything we do. From the small and simple, to
the large and complex, we want a life-long partnership, a company our clients and
employees can rely on.

There has never been a more exciting time to take a step into the world of digital
transformation, and we're looking for individuals to help us confidently guide our
clients on their journey.
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Purpose

When was the last
time you woke up and
thought, | am looking
forward to working
today? Because here
at Natilik, we genuinely
do. Every aspect of our
day has purpose, and
because we're clear
with our expectations
and transparent with
our approach, we're all
on the same page with
how we collaborate.

Growth

We're all about stepping
up and growing as
individuals. We want
you to try new things,
take the lead, question
the status quo, and
make an impact. And
guess what? We'll
support and guide you
every step of the way.

Trust

More than anything, we
trust you. We see you as
a person first, which is
why you won't hear us
refer to our people as
employees.

Flexibility

Our belief is that we
can't make a difference
to our clients if we're not
taking care of ourselves.
So, while we offer the
usual rewards and
benefits, we also value
flexibility to help you
thrive.

Ideas

Your opinion? It's
essential to us. We
value all perspectives
here, and we're humble
enough to know that
we always need more
of them. So, bring your
ideas, your thoughts,
and your unique
viewpoint. We want to
hear it all.

Collaboration

We're incredibly

proud of the office
environment we've
created, but there's

no mandate and
expectation for people
to work from there.

It's a space we want
people to come to with
purpose, to collaborate
with colleagues rather
than just for the sake of
being there.



Application

So you're interested in joining Natilik! At this point, we recommend familiarising yourself with who Natilik are and what we do by looking at our website and
LinkedIn pages ahead of an introductory call with one of our Talent team.

Our Talent team will be on hand to guide you throughout the whole process so please do not hesitate to reach out should you have any questions at any stage.

Stage 1-
Meet the Hiring Manager

An-interview can last between-30-60
minutes and is a good chance for youto
meet the person you'd be reporting to whilst
getting a better understanding of Natilik and
the role you've applied for.

Be prepared to talk about your experience
in detail and prep some, questions for your
potential future manager.

Stage 2 -
Skills based — Technical

Most of our roles will require you to complete
a task or practical session of some kind to
make sure you have the skills needed for

the role. This is usually a technical session
with one of our Engineers to cover off the
requirements of the role in comparison to
your experience. Your Talent Partner will brief
you in full.

Stage 2 -
Skills based — Non-Technical

Most of our roles will require you to meet
key stakeholder(s) that you will be working
with closely should you join. This is a good
opportunity for you to get a better feel of
the role and team dynamics whilst further
demonstrating your suitability for the role.
Your Talent partner will brief you in full.
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Stage 3 -
Meet the team - Panel
interview

This is the final stage of the process and
consists of a short presentation followed

by a Q&A. The agenda for the presentation
is usually scenario-based with a brief
introduction to who you are and your
experience to date. The team will be keen
to get to know you from a personal and
professional perspective so try to be as
informative as possible. It's also a good
opportunity for you to get know the team so
be curious and ask as many questions as you
like!




Interview Tips
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Do your research

We're looking for people who will embody our
values, continue to enrich our culture, and truly
be a confident guide to our clients. To gain a

better understanding of what this means to you,

take the time to look into what we do and why
we do it. This will help you understand Natilik’s
vision, principles, and mission to determine
whether it aligns with your own values.

Know your ‘why’

Why do you do what you do? What gets you out
of bed every day? Why Natilik?

Be curious

Ask questions to further enhance your
understanding of the role and of Natilik. Why

do we do things the way we do? \What does
success look like? Get to know our culture, our
strategy, what's shaping Natilik's future. What's
next for us? How do [ fit into what's yet to come”?

Know your worth

You've told us what you feel you bring to the
table, now tell us what you would like Natilik

to offer you. Our people are on a continuous
journey of learning, growth, and development.
Each path looks different depending on where
you want to drive your career and what personal
and professional goals you have for yourself. Tell
us what you want your journey to look like.


https://www.natilik.com/
https://www.linkedin.com/company/natilik/mycompany/

FAQ's
Can | apply for multiple jobs?

Sure thing! Just make sure they're all relevant to your experience and skill set. Our Talent
team will also make you aware of any other suitable opportunities available to you.

Do | have to come to your office for the interviews?

Only if you want to. We'd suggest you should come in for one of the stages, to give you
a chance to see the office environment we've created (which we're incredibly proud of),
but beyond that we can arrange to meet you over WebEXx.

| wasn't successful this time, when can | re-apply for the role?

We'd advise giving it a minimum of six months to give you enough time for development,
and we'll be more than pleased to review things again. We may also reach out to you
before then if another role becomes available.

Will you let me know when a position has been filled?

Of course. If we've spoken to you, we'll get back to you as soon as a role has been filled
or put on hold.

How long will it take to receive feedback?

Our goal is to provide feedback no later than 4 working days after your interview
(although it's usually quicker than this). We aim to do this sooner and be respectful of
your time, but many of our hiring managers are involved in client/project work which can
cause some delays. Don’t hesitate to follow up with your dedicated Talent partner if you
have any questions!




Know Your Recruiters:

Omar El Mantawy Freya Knight
Technology Recruitment Sales, Projects &

_ _ Non-technical Recruitment
Follow on Linkedin

Follow on Linkedin



https://www.linkedin.com/in/omar-el-mantawy/
https://www.linkedin.com/in/freyaknight-natilik/
https://www.natilik.com/about-us/working-at-natilik/
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